Unacceptable forms of work (UFW) have been identified as an "area of critical importance" for the ILO as it approaches its centenary. Yet there is currently no comprehensive elaboration of the dimensions, causes or manifestations of UFW. This article reports on a research project that has proposed such a framework. The article first investigates and reconceptualizes key discourses on contemporary work to identify their contribution to an analytically rigorous conception of UFW. It then outlines a novel multidimensional model that has been designed for use by local policy actors in identifying and targeting UFW in countries across a range of income levels.
In this comprehensive analytical overview, the author pays particular attention to the changing structure of China's employment towards more private-sector jobs in urban areas; its rising wages and widening earnings inequality; the persistence of its hukou system, causing labour market discrimination, an urban labour shortage and a rural labour surplus; its more market-oriented wage structure, albeit with segmentation between firm ownership types; its relatively low unemployment; and the relatively weak role of its traditional labour market institutions, including minimum wages and trade unions. The aim is to contribute to the development of more suitable, China-specific theoretical models and sound policy analysis.
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Discounted labour? Disaggregating care work in comparative perspective Naomi LIGHTMAN
This article contrasts the earnings of high-and low-status care workers in Canada, the United States, Japan, the Republic of Korea and Taiwan (China) using the micro-data files of the Luxembourg Income Study. By disaggregating existing definitions of care work, the author identifies occupations with lower and higher degrees of "social closure", revealing the associated care penalties and care bonuses crossnationally. She also empirically measures the extent of similarities (and differences) between and within care economies in "liberal" and "productivist developmental" welfare regimes, offering support for the argument that globalization has fostered substantial convergence within the international care market.
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Hiring subsidies for people with a disability: Evidence from a small-scale social field experiment Eva DEUCHERT and Lukas KAUER
The effectiveness of hiring subsidies for people with disabilities remains unclear due to potential free-rider, substitution and signalling effects. The authors propose a novel evaluation approach wherein it is randomly decided whether or not job applications disclose the subsidy to potential employers. Based on call-back rates for interviews, the subsidy is found to be ineffective or even counterproductive in a group of adolescents having completed their vocational training programme. However, the negative signalling effect seems to be much weaker in a group of clients of job coaching services who acquired their disability during their working life.
Keywords: employment subsidy, workers with disabilities, employment service, employment interview.
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Translating from multiple sources: Labour legislation reform in Turkey Umut Riza OZKAN
Building upon the recent scholarship on "travelling ideas" and "translation", the author discusses how ILO and EU labour standards were conveyed to Turkey's political landscape by domestic actors and how those standards were adjusted. The study first analyses the motivations of the Commission that drafted the 2003 Labour Act, and of employer and labour organizations, for choosing to draw on those international standards during the legislative reform process. It then focuses on the institutional outcomes of the reform by examining how domestic actors modified the international standards, while also preserving components of the old labour legislation, as on severance pay.
Keywords: international labour standards, law reform, employers organization, role of ILO, EU, Turkey.
